WEBSTER CENTRAL SCHOOL DISTRICT
2025-26 Budget Year
Administrative Salary Disclosure Information

Chapter 474 of the Laws of 1996, included a provision for the publication of salaries of the Superintendent and Administrative employees, as
part of the annual school budget process. The following information represents those individuals at the Webster Central School District affected
by this law.

Administrative Compensation Information for Superintendent/Associate/Assistant/Deputy Superintendent

ASSISTANT ASSISTANT ASSISTANT
SUPERINTENDENT FOR SUPERINTENDENT FOR  SUPERINTENDENT FOR

SUPERINTENDENT INSTRUCTION HR BUSINESS

SALARY $253,182 $187,332 $202,944 $199,222
FRINGE BENEFITS $55,596 $64,792 $46,935 $46,293
OTHER REMUNERATION $18,319 $13,350 $13,935 $13,796
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GRAND TOTAL $327,097 $265,473 $263,814 $259,310

Annualized fringe benefits include — retirement costs (TRS/ERS) — 9.59%/16%of salary, Social Security (FICA) - 6.2%, (Medicare) - 1.45%, Health &
Dental insurance plans, and/or a 105 HRA/HSA account plan.

Other remuneration includes — professional memberships, mileage, vacation buyback, life insurance, and tax sheltered annuity.
Other Supervisory and Administrative Employees scheduled to receive $174,000 or more in salary for the 2025-26 year:
Director of Facilities/Clerk of the Works $ 180,452

Secondary Principal $179,863
Secondary Principal $179,114



	WEBSTER CENTRAL SCHOOL DISTRICT 

